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About us

For nearly 80 years, RHR International has
been a globally respected leadership consulting
firm comprising of behavioural scientists and
practitioners dedicated to helping CEOs, board
members, executives, business teams, and HR
professionals master the art and science

of leadership.

Our solutions use the combined power of
psychology, business expertise, and the newest
technologies to solve complex leadership
challenges through world-class assessments
and coaching and development programmes.

Our experience

Our clients range from Fortune 500 companies to Silicon

Valley start-ups and private family businesses. For 80 years,

we have helped leaders excel in both public and private
markets across all industry sectors.

Cettots TR acho "

“=: metadata.io Medallia
fastly &) (s,
airbnb

[ﬂﬂﬂbl;‘ andreessen.
%orowﬂz



Our focus

We specialise in five key areas to help your leaders acquire the knowledge, wisdom, and leadership
skills necessary to successfully guide your organisation to achieve outstanding results.

Measure precisely how
prepared your leaders are to
take on more responsibility
and tackle your most
critical business challenges.
We offer four tiers of
assessments designed to
build a robust pipeline of
scalable leaders prepared
to perform in large and
complex enterprise roles.

Invest in your people to
maximise performance
today and accelerate
readiness for future roles.
We offer a wide range of
interventions, from high-
touch, one-to-one executive
coaching to large-scale
cohort-development
programmes.

Leadership starts at the
top. To unlock the potential
of your organisation,
you need an aligned
board and a CEO people
want to follow. Our most
experienced leadership
consultants assist

with board evaluations,
CEO succession, CEO
onboarding, and C-suite
development.

High-performing teams
drive enterprise success.
We benchmark your
executive team against
other high-performing
teams and then coach the
leader and the team via
customised offsites that
help get your team to the
next level.

Belonging is the strategic
lever that supports talent
growth and retention, high
performance and agility, and
organisational resilience.
We help organisations

build successful cultures of
belonging through cultural
and leadership assessments,
development experiences,
and ongoing support to
enable sustainability.



Why work with us?

We are proudly independent, which enables a highly flexible
approach and an inclusive, supportive culture.

We have a complementary mix of skilled behavioural scientists,
innovators, and project and sector specialists.

We work with many of the world’s leading companies, from large-
scale public companies to many of the next-generation companies
that are being funded by private equity and venture capital.

We have a global footprint, which ensures we can support
your organisational leadership goals wherever you are.

We deliver a suite of leadership solutions for boards,
CEOQs, C-suite, emerging talent, and teams. e




